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DEFINITIONS
In this Whistleblower Policy the following termsv&athe following meanings:

"Abuse": a fact or circumstance, or reasonable suspiofdanon reasonable grounds, relating
to the Company or any of its Employees where aasari commercial interest is at issue,
which includes, but is not limited to the followinghether actual or threatened:

(a) a criminal offence;
(b) a breach of applicable laws, regulations terimal policies;
(c) a breach of internal rules resulting in actuahreatened deliberate misinforming of

third parties (such as supervisory authorities,rapes of a regulated market or
multilateral trading facility, counterparty);

(d) a danger to public health, security or theiemment;

(e) a breach of security measures;

() an improper use or misuse of company assets;

(9) a deliberate concealment, destruction or maaipn of information on the above

facts or circumstances or otherwise.

"Company": Curetis N.V., a public company under the lawstle# Netherlands and all
companies that are affiliated with Curetis in augras referred to in section 2:24b of the Dutch
Civil Code Burgerlijk Wetboek);

"Compliance Officer": the person appointed as such by the Companyhadjed with the
supervision and control of compliance with appliedbws, regulations and internal policies.

"Employee": each person who works within or provides servitteoughout the Company's
group, including managing directors, supervisorgadbprs, employees and officers and, where
applicable, third parties such as agents, advisensultants, work-experience students, temps
and other third parties designated as such by tmp@ny. Reference to the masculine
includes a reference to the feminine and neutervasedversa and reference to the singular
includes a reference to the plural and vice versa.

"Trusted Person”: the person appointed as such by the Companylkadjed with handling
reports of Abuse or reasonable suspicion of Abusescordance with the procedures as set
out in this Whistleblower Policy

"Whistleblower": a person who reports an Abuse in accordancetivlprocedures as set out
in this Whistleblower Policy.
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INTRODUCTION AND SCOPE

This Whistleblower Policy is established purdua Principle 2.6 of the Dutch Corporate
Governance Code.

The Company encourages an open culture withiorganization and expects its Employees
to comply with applicable laws, regulations andeinal policies under the motto “we do
what's right”. Each Employee is responsible forweitgg an honest and ethical conduct of
business within the Company. Each Employee istlréaise issues and has the responsibility
to report misconduct and incidents or reasonatdpision of it. Circumstances may arise that
cause the Employee to feel unsecure or unsafestexttent that he/she may not want to use
the usual reporting lines. The Company providesHimployee with a safe way of reporting
misconduct within its organization by formulatingpfective measures in this Whistleblower
Policy which is published on the Company’s Websitew.curetis.com.

This Whistleblower Policy applies to each Emgplmand covers topics such as fraud, market
abuse, corruption, internal money laundering, théfibery and any other structural
misconduct that threatens the integrity and prdpesiness conduct of the Company and its
group companies.

Complaints for which specific procedures hagerbestablished, for example certain types of
employment law matters or personal grievances &raployee, such as sexual harassment,
are excluded from the scope of this policy andlmaobtained through Human Resources.

In jurisdictions where (local) laws or reguteis set stricter rules than those set out in this
Whistleblower Policy, such stricter rules shallyaie

This Whistleblower Policy provides a step bgpsguide of the Company's whistleblowing
process. It also aims to reassure Employees thatefiort of misconduct will be treated with
the highest level of confidentiality.



3. HIGH LEVEL PROCESS STEPS
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*The whole procedure and measures are monitoredébupervisory Board.

**If the report of Abuse concerns or could conctira Compliance Officer, the Trusted Person reports
to the CEO.

***|f the report of Abuse concerns or could concéne CEO, the Compliance Officer will report to the
Chairman of the Supervisory Board.
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PROCEDURE

A person that wishes to report an Abuse sha@gdrt same to the Trusted Person. Following
the report of an Abuse, the Trusted Person wiksssvhether the Whistleblower Policy or
any other procedures are applicable.

In the event that the Trusted Person deem#/ttistleblower Policy applicable, he or she shall
inform the Compliance Officer accordingly. The Cdiapce Officer shall draft a report and
subsequently send the report to the CEO, no laser the third working day after he has been
informed by the Trusted Person.

The CEGshall inform the Chairman of the Supervisory boaithout delay of the reported
Abuse. If the reported Abuse involves the CEO, @mnpliance Officer shall report this
directly to the Chairman of the Supervisory Board.

The CEO shall consider the measures requirée taken to manage the risks arising from
the Abuse and to prevent repetition. He shall thete such measures and notify the
Compliance Officer accordingly.

The Compliance Officer shall report to the TedsPerson in which manner the issue has been
addressed and the measures that will be takenCohmgpliance Officer subsequently makes a
report setting out the manner in which the issueheiprevented in the future.

The Compliance Officer or, in the event of acident involving his person, the CEO, shall
record a reported Abuse and any steps taken. tefiat of Abuse concerns or could concern
the CEO, the Compliance Officer will report to ikairman of the Supervisory Board.

The Supervisory Board shall monitor the operatf the procedure for reporting an Abuse
and the remedy measures taken by the CEO.

In cases where the CEO himself is involved,Sbpervisory Board initiates and coordinates
its own investigation in order to safeguard theepehdence of the investigation.

Records concerning an Abuse shall be retaimeatfleast 5 years.

The CEO and the Chairman of the Supervisogr@are jointly authorized to decide in cases
which are not foreseen in this Whistleblower Palicy

PROTECTION OF THE WHISTLEBLOWER

Guaranteed anonymity

In order to further enhance effectiveness of thikidfleblower Policy and safeguard the
position of the Whistleblower, Whistleblowers ateaganteed full anonymity when reporting
an issue, subject to applicable laws and regulsitibhe name of the Whistleblower will only
be known by the Trusted Person. Any Employee whotha possibility of reporting any

irregularities will not jeopardize their legal pooisn by doing so.

Confidentiality and secrecy

The reports referred to will be treated with theast confidentiality. The Whistleblower
reporting abuse or reasonable suspicion of it doeésave to disclose his identity, which will,
therefore, in principle remain unidentified.

Sanctions and proper treatment
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If, notwithstanding the provisions above, the idgraf the Whistleblower reporting an abuse
or reasonable suspicion of it becomes known, theg@amy will not impose any sanction on
the Whistleblower further to the disclosure and sfitive to ensure proper treatment of the
Whistleblower. There is no principal witness regjola with the Company, which would
prevent the Whistleblower from being sanctionedlitif the Whistleblower himself should
be involved in any way in the Abuse.

Shortcomings or deficiencies

Identified shortcomings or deficiencies in repaytibuse shall be reported to the Compliance
Officer.

Legal protection

The position of the Employee who reports or hgeied the Abuse in accordance with the
rules set in this Whistleblower Policy will not b#fected in any way for reporting.





